
Certified Staff Salary Schedule (209 Days) - 2020-2021 School Year 

Step 
 

Step 
RANGE 1, 

BA 
RANGE 2, 

MA/BA+36 
RANGE 3, 

MA+15 
RANGE 4, 

MA+30 
RANGE 5, 

MA+45  
A $46,551 $48,181 $49,867 $51,612 $53,419 A  
B $47,250 $48,903 $50,615 $52,387 $54,220 B  
C $47,958 $49,637 $51,374 $53,172 $55,033 C  
D $48,677 $50,381 $52,144 $53,969 $55,858 D  
E $49,407 $51,137 $52,927 $54,779 $56,696 E  
F $50,149 $51,904 $53,721 $55,601 $57,547 F  
G $50,901 $52,683 $54,527 $56,435 $58,410 G  
H $51,665 $53,473 $55,345 $57,281 $59,286 H  
I $52,440 $54,275 $56,175 $58,141 $60,175 I  
J $53,226 $55,090 $57,017 $59,013 $61,078 J  
K $54,024 $55,915 $57,873 $59,898 $61,994 K  
L $54,835 $56,754 $58,741 $60,797 $62,924 L  

M $55,657 $57,605 $59,622 $61,709 $63,868 M  
N $56,492 $58,469 $60,515 $62,634 $64,826 N  
O  $59,346 $61,423 $63,574 $65,798 O  
P  $60,237 $62,346 $64,527 $66,785 P  
Q  $61,140 $63,281 $65,495 $67,787 Q  
R  $62,057 $64,230 $66,477 $68,805 R  
S  $62,988 $65,193 $67,474 $69,836 S  
T  $63,933 $66,171 $68,486 $70,884 T  
U  $64,892 $67,163 $69,514 $71,947 U  
V  $65,865 $68,171 $70,557 $73,026 V  
W   $69,193 $71,615 $74,121 W  
X   $70,231 $72,689 $75,234 X  
Y    $73,780 $76,362 Y  
Z    $74,886 $77,507 Z  

AA    $76,010 $78,670 AA  
AB     $79,850 AB  
AC     $81,048 AC  
AD     $82,263 AD  
AE     $83,498 AE  
AF     $84,750 AF  
AG         $86,022 AG  

        

The 10-month TOSA, LIFT contractual days are the equivalent of 20 extra contractual days 
beyond the 9-month contract (229 days total). 

 
 
 



Guidelines for Newly Hired Teacher/Certified Staff for 2020-2021 School Year:   

 

Critical Shortage/ Hard to Fill Positions:  
In the event that the Executive Director of Talent finds a certified position hard to fill due to 

critical shortage or salary placement that is not competitive, the Executive Director of 

Talent/ designee shall communicate this need to the CTA President/ designee. When 

agreement is made on the need due to Critical Shortage or Hard to Fill, the Executive 

Director of Talent/ designee and CTA President or their designees will make a collaborative 

decision on the appropriate step on the new salary schedule to be granted to ensure proper 

staffing needs are met. 

 

 

 

 

The following chart represents the salary placement for all newly hired Teacher/ Certified 
Staff positions for the 2020-2021 school year. Placement of new hires will be made based 

on verified teaching experience as of the time of hire using the following criteria. 

0-3 years Credited Experience Step A 

4-5 years Credited Experience  Step B 

6 years Credited Experience  Step C 

7 years Credited Experience  Step D 

8 years Credited Experience Step E 

9 years Credited Experience  Step F 

10 years Credited Experience Step G 


